
A guide to 
apprenticeships

What’s an apprenticeship?
An apprenticeship is a genuine job and under all circumstances an apprentice will be 
employed from day one. Apprenticeships combine practical training in a job with study. 

An apprentice will:

–	 work alongside experienced staff

–	 gain job-specific skills

–	 earn a wage and get holiday pay

–	 be given time for study related to their role (the equivalent of one day a week)

Why apply?
–	 Earn a real wage;

–	 Be trained in the skills employers want;

–	 Set yourself up for the future – 
apprentices enjoy marked salary 
increases when they complete their 
training, and those completing a 
higher apprenticeship could see 
increased earnings of an estimated 
£150,000 over their lifetime.*

Entry requirements
Apprenticeships are available to anyone 
over the age of 16, living in England and 
have no upper age limit. The National 
Apprenticeship Service is committed to 
ensuring that high quality apprenticeships 
are a prestigious option, accessible to 
all people from all backgrounds. All 
vacancies on Find an apprenticeship will 
clearly state what the entry requirements 
are for the job role being advertised. 
There will be different entry requirements 
depending on the industry, job role and 
apprenticeship level.

Recent changes to the minimum English 
and maths requirements now mean 
that people with a learning difficulty 
or disability can now access a level 2 
intermediate apprenticeship as long 
as they can achieve an entry level 3 
qualification during their apprenticeship.

A Disability Confident Employer will 
generally offer an interview to any 
applicant that declares they have a 
disability and meets the minimum criteria 
as defined by the employer. For more 
details, search Disability Confident on 
GOV.UK.

What levels are there?



A d d i t i o n a l  � n a n c i a l  s u p p o r t  i s  a v a i l a b l e  

f o r  c a r e  l e a v e r s  s t a r t i n g  a p p r e n t i c e s h i p s .  

A  £ 1 , 0 0 0  b u r s a r y  i s  a v a i l a b l e  t o  s u p p o r t  

c a r e  l e a v e r s  w h o  a r e  a g e d  1 6 - 2 4 ,  t h i s  

w i l l  b e  p a i d  d i r e c t l y  t o  t h e m  i n  t h e  � r s t  

y e a r  o f  t h e  a p p r e n t i c e s h i p s .

I f  y o u  n e e d  h e l p  w i t h  y o u  a p p r e n t i c e s h i p  

a p p l i c a t i o n  o r  p r o f e s s i o n a l  a d v i c e  

o n  m a k i n g  t h e  r i g h t  c h o i c e s ,  v i s i t :  

n a t i o n a l c a r e e r s s e r v i c e . d i r e c t . g o v . u k

f o r  a  w e b - c h a t  w i t h  a n  a d v i s e r  o r  c a l l :  

0 8 0  s 1 0 0  9 0 0  ( f r e e  f r o m  l a n d l i n e s  a n d  

N A S - P - 1 7 0 0 5 5   M a r c h  2 0 1 9

W h e r e  t o  l o o k  f o r  a n  a p p r e n t i c e s h i p ? W i t h  s o  m a n y  o p p o r t u n i t i e s  o n  o f f e r ,  t h e r e  a r e  s e v e r a l  w a y s  y o u  c a n  � n d  a n  

a p p r e n t i c e s h i p .  

More information, including videos of current apprentices, is available at

apprenticeships.gov.uk. You can search and apply for vacancies on Find an 

apprenticeship on GOV.UK. Once registered on Find an apprenticeship, email and text 

alerts can be set up about new apprenticeship vacancies which may be of interest.

If you would like to view more information on a selection of well-known employers 

amazingapprenticeships.com. It displays a range 

of employers fact �les outlining the types of apprenticeship vacancies available at 

these companies across the year. If you have a speci�c interest in a certain employer, 

it is also worth going direct to their recruitment site.

You could also meet employers and their apprentices through our new live

b r o a d c a s t  f e a t u r e .  I n  t h e s e  i n t e r v i e w s ,  w e  t a k e  a  l o o k  b e h i n d  t h e

s c e n e s  o f  a  r a n g e  o f  d i f f e r e n t  e m p l o y e r s  a n d  m e e t  s o m e  o f  t h e i r  a p p r e n t i c e s

amazingapprenticeships.com/live-broadcasts

C o n t a c t  t h e  N a t i o n a l  A p p r e n t i c e s h i p  H e l p d e s k  f o r  f u r t h e r  s u p p o r t  o n  

n a t i o n a l h e l p d e s k @ � n d a p p r e n t i c e s h i p . s e r v i c e . g o v . u k

O u r  Y o u T u b e  c h a n n e l  h a s  u s e f u l  h i n t s  a n d  t i p s  o n  a p p l y i n g  p l u s  o t h e r  v i d e o s  o n  

a p p r e n t i c e s h i p s ,  v i s i t  Y o u T u b e  a n d  s e a r c h  a p p r e n t i c e s h i p s / N A S .A t  a n y  o n e  t i m e  o n  F i n d  a n  a p p r e n t i c e s h i p ,  i n  a  v a r i e t y  o f  c a r e e r s  a n d  i n d u s t r i e s  

a c r o s s  E n g l a n d ,  t h e r e  a r e  b e t w e e n  1 2 , 0 0  s -  2 0 , 0 0  s a p p r e n t i c e s h i p s  v a c a n c i e s  o n l i n e  

g o v . u k / a p p l y - a p p r e n t i c e s h i p .  Y o u  c a n  s e a r c h  b y  k e y w o r d  ( j o b  r o l e ,  

o c c u p a t i o n  t y p e  o r  a p p r e n t i c e s h i p  l e v e l )  a n d  b y  l o c a t i o n .  I n  a d d i t i o n ,  s o m e  e m p l o y e r s  

O n c e  t h e  r i g h t  j o b  c o m e s  u p ,  s i m p l y  r e g i s t e r  o n  t h e  w e b s i t e  a n d  f o l l o w  t h e  s t e p  b y  

s t e p  i n s t r u c t i o n s  t o  a p p l y  f o r  t h e  r o l e .

W h a t  i s  t h e  r o l e  o f  t h e  t r a i n i n g  p r o v i d e r ? T h e  t r a i n i n g  p r o v i d e r  h a s  a  k e y  r o l e  t o  p l a y  i n  p r o v i d i n g  o f f - t h e - j o b  t r a i n i n g ,  a s s e s s i n g  

p r o g r e s s  t o w a r d s  a c h i e v i n g  t h e i r  q u a l i � c a t i o n s  a n d  s u p p o r t i n g  y o u  g e n e r a l l y  d u r i n g  

t h e i r  a p p r e n t i c e s h i p .  T h e y  w o r k  v e r y  c l o s e l y  w i t h  t h e  e m p l o y e r  t o  e n s u r e  t h a t  t h e  

a p p r e n t i c e  r e c e i v e s :

a n  i n d u c t i o n  p r o g r a m m e  o n  s t a r t i n g

r e g u l a r  p r o g r e s s  r e v i e w s

o p p o r t u n i t i e s  t o  p u t  i n t o  p r a c t i c e  o f f - t h e - j o b  l e a r n i n g  s o  t h a t  t h e y  c a n  a c h i e v e  t h e i r  

q u a l i � c a t i o n s / r e q u i r e m e n t s  o f  t h e  a p p r e n t i c e s h i p

m e n t o r i n g  a n d  g e n e r a l  s u p p o r t  t h r o u g h o u t  t h e  a p p r e n t i c e s h i p

T h i s  w i l l  a l l  b e  d o c u m e n t e d  i n  a  c o m m i t m e n t  s t a t e m e n t  t h a t  i s  p a r t  o f  t h e  

A p p r e n t i c e s h i p  A g r e e m e n t .  T h i s  i s  a n  i n d i v i d u a l  l e a r n i n g  p l a n  t h a t  t h e  p r o v i d e r ,  t h e  

e m p l o y e r  a n d  a p p r e n t i c e  w i l l  a l l  s i g n  u p  t o .

Y o u  c a n  � n d  o u t  m o r e  a b o u t  l e a r n e r  s a t i s f a c t i o n  w i t h  t r a i n i n g  o r g a n i s a t i o n s  a n d  

c o l l e g e s  b y  a c c e s s i n g  t h e  l e a r n e r  s a t i s f a c t i o n  s u r v e y  r e s u l t s  o n  t h e  F E  C h o i c e s  p a g e s  

G O V . U K


